UNIVERSITY OF PITTSBURGH MEDICAL CENTER
MEDICAL EDUCATION PROGRAM
POSTGRADUATE TRAINING AGREEMENT

THIS AGREEMENT, datedas of is entered into by and
between (hereinafterreef to as “Resident/Fellow
Physician”) and the University Health Center otshitirgh dbaJniversity of Pittsburgh
Medical Center Medical Education Program (UPMCMEP), a non-profit corporation
organized and existing under the laws of the Conweaith of Pennsylvania (hereinafter
referred to as ("UPMCMEP”) which is a cooperativanture of various hospitals that are
part of or affiliated with the University of Pittslgh Medical Center system with approved
residency-training programs and with the princgdites at 3708 Fifth Avenue, Pittsburgh,
Pennsylvania 15213.

WITNESSETH:

WHEREAS, this Agreement, sets forth obligations and exgemts of the
Resident/Fellow Physician, including without limitan, academic, clinical, ethical,
humanistic, scientific and professional obligatiansconnection with the Resident/Fellow
Physician’s appointment and possible reappointhaethie
Program (hereinafter referred to as “Residency frarat) of UPMCMEP; and

WHEREAS, this Agreement further sets forth obligations angbectations of
UPMCMEP in connection with providing an approprieteironment for residency training
for the Resident/Fellow Physician; and

WHEREAS, various policies and procedures are referencegirhand may be
revised, amended or newly issued from time to tforenotice and compliance by all
Resident/Fellow Physicians, and may be accessdteddPMCMEP Graduate Medical
Education websitegand from the Residency Program Director or UPMCMERidef of
Graduate Medical Education

NOW, THEREFORE, intending to be legally bound, UPMCMEP and
Resident/Fellow Physician agree as follows:

1) TERM OF AGREEMENT

This Agreement shall be in effect beginning and shall
continue until . The terrhisf Agreement may not

exceed one (1) year unless renewed or extendedPMCAVEP under then current
practices.

2) RENEWAL OR EXTENSION OF AGREEMENT

Renewal or extension of this Agreement is dependeah minimally satisfactory
progress by the Resident/Fellow Physician as détexnby evaluation of the
Resident/Fellow’s performance by the Residency RmgDirector and faculty.
UPMCMEP shall use best efforts to notify Residesitbw Physician at least one-
hundred and twenty (120) days prior to the exmranf the current term of the
Agreement regarding renewal or non-renewal ofAlgieement and, if renewed, the
term of such renewal. However, if the primary tegs) for the non-renewal occurs



within the four months prior to the expiration dfet then current term, the
Resident/Fellow Physician shall be provided withmagh notice of non-renewal
intent as the circumstances will reasonably permitany event, nothing herein
contained shall be construed to confer upon Reglggiow Physician an automatic
right to extension of this Agreement for a subsetuesidency year.

3) TERMINATION OF AGREEMENT AND DUE PROCESS

(a) Resident/Fellow Physician may terminate this Agreetiy providing
no less than sixty (60) days prior written noticéite Program Director.

(b) UPMCMEP may terminate this Agreement via the Rewigé>rogram’s
termination process as outlined in the Residenogfam’s Evaluation,
Appointment, and Termination Policy. UPMCMERBynterminate this
Agreement with or without notice should Residentfve fail to attain
prerequisites of training as referenced in Seclitverein.

(c) UPMCMEP may terminate this Agreement immediately anthout
notice in the event Resident/Fellow Physician rsvacted of a felony or
enters a plea of no contest (nolo contendere)fédoay, or is charged
with serious misbehavior inimical to the Resideneyogram or
UPMCMEP institutional standards before or during term of this
Agreement.

(d) A Resident/Fellow Physician who is terminated frtme Residency
Program may request fair and reasonable reviewatfdecision under
the UPMCMEP Grievance and Appeal policy.

4) ASSIGNMENT OF RESIDENT/FELLOW PHYSICIAN
RESPONSIBLITIES

The Residency Program Director or his/her assigiesijnee is responsible for the
delineation of Resident/Fellow Physician respotisigs.

5) LEVEL OF TRAINING APPOINTMENT

The Residency Program Director is responsibledbemnining the Resident/Fellow
Physician’s level of training appointment and theafic assigned duties therewith.
By this Agreement, the Resident/Fellow Physiciarappointed as a PGY
Resident/Fellow in the fRasy Program.

6) FINANCIAL SUPPORT AND BENEFITS

(a) The UPMCMEP shall provide appropriate financial o and
benefits (including vacation, paid and unpaid l@d@esnsure that
Resident/Fellow Physician is able to fulfill thespensibilities of the
Residency Program. Resident/Fellow Physician’snioe support and
benefits for the appointment described herein anensarized and
located at the UPMCMEP Graduate Medical Educatiebsiten
effect or modified from time to time by UPMCMEPIt discretion.
UPMCMEP will use its best efforts to notify Resiti€ellow
Physician of significant changes as they occur vagpect to such
financial support or benefits.

(b) No payment or compensation of any kind or natuedl ¢fe paid to or
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accepted by Resident/Fellow Physician from patiemtghird party
payers or any other sources for performance orsamyices rendered
pursuant to this Agreement.

7) RESIDENT/FELLOW PHYSICIAN PREREQUISITES TO BEGIN
TRAINING

Eligibility to begin training and receive the firaal support and benefits outlined in
this Agreement requires at least the following:

(a) The Resident/Fellow Physician’s ability to demoatsrthat he/she is a
graduate of an accredited medical/osteopathic/tscit@ol.

(b) The Resident/Fellow Physician’s ability to deliviformation and
documents for UPMCMEP to properly complete Form ka8d, as
applicable, a copy of an appropriate visa as requiny the U.S.
Department of Citizenship and Immigration Servi¢€dS) and to
demonstrate certification by the Educational Consiois for Foreign
Medical Graduates (ECFMG), and all other similahatitative bodies.

(c) The Resident/Fellow Physician’s ability to obtainadid graduate
training license from the Commonwealth of Penngylaand to
comply with the applicable provisions of Pennsyledaw pertaining
to licensure.

(d) The Resident/Fellow Physician’s ability to demoat&rhe/she is fit
for duty, including the passing of a medical schegmprior to
commencement of appointment performance hereunder.

In circumstances where Resident/Fellow Physicias hat met eligibility
requirements prior to start date, this Postgradlietming Agreement shall become
null and void at the sole discretion of UPMCMEP.

8) OBLIGATIONSOF RESIDENT/FELLOW PHYSICIAN IN TRAINING

Appointment as a UPMCMEP Resident/Fellow Physigam honor associated with
previous accomplishments and presumed capabiiBewell as with significant
continuing obligations hereunder by which the RessitFellow Physician agrees to
perform and obtain competencies, including withlitation, summarized as
follows:

(a) Provide the Program Director written notificatidrany change in status
regarding prerequisites in section seven aboverdegn education,
license, visa, and fitness for duty.

(b) Meet the clinical (patient care) requirements gfdency training.

(c) Meet the academic (conference and study) requirtstanresidency
training, as specified by the Residency Program.

(d) Meet the humanistic (doctor-patient relationshigguirements of
residency training.

(e) Meet the scientific (scholarly and/or researchunements of residency
training.

() Meet the professional (peer and colleague relatiphsequirements of
residency training.

(9) Meet the moral and ethical requirements of resigéraining.

(h) Complete medical records on a timely basis as @ideley the Program
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Director unless there is a valid excuse (e.g.,M@tallness, out-of-town
rotation)

(i) Complete History and Physicals on a timely basisliescted by the
Program Director.

() Be cost effective in the provision of patient care.

(K) Always seek and utilize appropriate supervision.

() Perform at a level commensurate with the level rainting and
responsibilities assigned by the Program Director.

(m)Use best efforts to work with other members oflibalth care team to
provide a quality, respectful, safe, effective andmpassionate
environment for the delivery of care and the staflgnedicine.

(n) When on rotation become familiar with and abide thg rules,
regulations, policies and practices of each holspitaealthcare facility
participating site, including without limitation,hase on HIPAA
compliance, Disaster Plan, Fire Safety, Radiatiafety and Electrical
Safety.

(o) Become familiar with and abide by the respectivei®ancy Program’s
Manual.

(p) Abide by the overall rules, regulations and pragiof the Residency
Program e.g. Duty Hours, certification in Basic @ulanced Cardiac
Life Support, Universal Precautions, Infection GohProcedures.

(q) Immediately notify the Residency Program Directorthe event the
Resident/Fellow Physician becomes aware of anymistance that may
cause UPMCMEP or any participating hospital or tinealre facility site
to be noncompliant with any federal, state or lokats, rules or
regulations or the standards of any accreditingiésotb which it is
subject.

(r) Exercise utmost good faith with respect to maintajthe confidentiality
of information and materials learned or acquiredioiue of providing
services pursuant to this Agreement, including, bot limited to
business affairs of UPMCMEP and any participatingsgdital or
healthcare facility site.

(s) Authorize the program director/designee as necgs$ar access
appropriate institutions to obtain written docunagian/confirmation of
prior education and/or training.

(t) Return all property of UPMCMEP or any hospital ealthcare facility
participating site at the time of the expiration iar the event of
termination of this Agreement, including without mitation,
identification card, beeper, books, equipmentalipicard, parking card,
and to complete all records and settle all protesdi and financial
obligations before academic and professional cxedlibe verified.

9) OBLIGATIONSOF UPMCMEP

(a) UPMCMEP shall use its best efforts to exhibit ingtonal commitment
to graduate medical education by providing a pnogo&education that
meets standards established by the appropriateditation bodies,
including but not limited to the Accreditation Caiinfor Graduate
Medical Education (ACGME), American Osteopathic ddation
(AOA), American Dental Association (ADA) as well #e Specialty
Boards of the Residency Programs.
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(b) UPMCMEP shall use its best efforts to provide thesiBent/Fellow
Physicians with a reasonable opportunity to fulfié obligations set
forth in Section 8.

(c) UPMCMEP shall use its best efforts to maintairsteff and affiliated
facilities in a manner designed to meet the statglastablished by the
appropriate recognized accrediting and approvirdjdso

(d) UPMCMEP shall provide on-call quarters within thespital when
Resident/Fellow Physician is required to be phykicaresent at a
hospital or healthcare facility. Such on-call qaes are to be occupied
only at those times that the Resident/Fellow Pligmsics scheduled for
on-call duty. On-call rooms are not to be used asidential facility or
for any other personal use.

(e) UPMCMEP Residency Programs will assign residenparsibilities
based on the ACGME Duty Hour requirements. Thedeesy Program
will abide by UPMCMEP’s institutional policy on DuHours which is
located on the UPMCMEP GME website.

() UPMCMEP will provide professional liability insurea for authorized
services within the teaching programs performedRMCMEP or at
other institutions in which the Resident/Fellow Biejan performs
services as part of the formal teaching programvibich he/she is
assigned. Such insurance shall insure Resideluwré&thysician for
claims made during and after termination of thisefgment, which are
based on alleged conduct that occurred during #ren tof this
Agreement. The amounts of such insurance shatfijratnum, meet the
statutory requirement of the Commonwealth of Pelvasya.

(g9) UPMCMEP Residency Programs will provide regularleaton and
feedback as to the Resident/Fellow Physician’sustatithin his/her
Residency Program.

(h) UPMCMEP’s Residency Programs will award academieditrin
accordance with requirements and policies of th&deacy Program.

() UPMCMEP will provide, upon proper authorization amnequest,
verification of appointment-related information tappropriate
organizations, e.g. state boards, specialty boanddjcal staffs, health
providers, etc. consistent with Resident/Fellow&sfprmance in the
Residency Program.

() UPMCMEP will facilitate Resident/Fellow access fopeopriate and
confidential counseling, medical and psychologstgdport services, as
needed.

(k) The Residency Program will abide by UPMCMEP’s ingitbnal policy
on impairment. The Resident/Fellow Physician wi# educated
regarding physician impairment, including substaatmgse, at orientation
and as a part of the Residency Program curriculum.

(D) In accordance with the ACGME requirements, UPMCMttBvides
policies and procedure regarding the closure/récludf the residency
program.

10. RESIDENT/FELLOW PHYSICIAN EVALUATION, PROMOTION,
REMEDIATION, SUSPENSION AND TERMINATION.

The Resident/Fellow Physician is expected to pmtheé necessary effort to perform
at or above a satisfactory level in the Residenogiam. The Resident/Fellow
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Physician’s performance will be evaluated regulanith periodic feedback
provided. Resident/Fellow Physicians in good staghill be eligible for promotion
to the next level of responsibility and ultimatety be awarded a certificate of
completion from the Residency Program.

Resident/Fellow Physicians who have performedawar than satisfactory level or
fail to meet program requirements for progress aygdras determined by the
Program Director, may be provided with an oppotiurior remediation and
performance improvement.

Resident/Fellow Physicians who fail to improve niegyrequired to extend their

training, or may be placed on probation, suspendéerminated. Resident/Fellow
Physicians engaged in unacceptable or egregiow®ndsict, as determined by the
Program Director in consultation with the Assistdddan, Graduate Medical

Education, may be immediately suspended or tereihalhe specific processes for
evaluation, promotion, remediation, suspensiortamdination within the Residency

Program should be outlined in the departmentalcgotnanual or otherwise

described by the Program Director.

11) COMPENSATED WORK OUTSIDE OF RESIDENCY
(MOONLIGHTING)

The UPMCMEP GME policy for compensated work outsafethe Residency
Program is described in the UPMCMEP GME policy ooomlighting. The
Resident/Fellow Physician agrees that he/she racsive prior written approval and
authorization from the Program Director before plag to or engaging in such
activity.

12) NON-DISCRIMINATION

UPMCMEP complies with all applicable federal, statel local laws and regulations
relating to non-discrimination in employment. UPMEP does not and will not

discriminate on the basis of race, color, age, sexual orientation, religion,

ancestry, citizenship, national origin, maritamflal or disability status or veteran
status, or any other characteristic protected Iplieable law with respect to any
aspect of employment.

13) SEXUAL/RACIAL/ETHNIC HARASSMENT

The UPMCMERP strives to provide training to all Resat/Fellow Physicians in an
environment that is free from sexual, racial, etlori other prohibited harassment.
All allegations of sexual harassment will be thayloly and discretely investigated
per the UPMCMEP Sexual/Racial/Ethnic Harassmentypol

14) RESIDENT/FELLOW PHYSICIAN GRIEVANCE

Should Resident/Fellow Physician have a grievage@at or appeal concerning the
Residency Program or UPMCMEP, the UPMCMEP GrievaraAppeal policy
governs the Resident/Fellow Physician.



15) ILLNESSORINJURY RELATED TO RESIDENCY PROGRAM
INVOLVEMENT

Any illness or injury related to Residency Prograwolvement must be reported
immediately to the Program Director or his/her gaee and the UPMCMEP Office
of Graduate Medical Education. Absences necesditat such illnesses or injuries
will be addressed in accordance with UPMCMEP poliégademic credit will be
considered on an individual basis by the Prograred@r in consultation with the
Assistant Dean, Graduate Medical Education, in@zrwe with State Licensing and
Specialty Board requirements.

16) GENDER

Whenever the context hereof requires, the gendail afords shall include the
masculine and/or feminine.

17) STRICT PERFORMANCE

No failure by either party to insist upon the gstperformance of any covenant,
agreement, term or condition of this Agreemenb@xercise a right or remedy shall
constitute a waiver. No waiver of any breach shifdict or alter this Agreement, but
each and every covenant, condition, agreementemnd af this Agreement shall

continue to full force and effect with respect toyather existing or subsequent
breach.

18) CAPTIONSAND CONSTRUCTIONS

The captions used as headings of the various Egraghereof are for convenience
only, and the parties agree that such captionsar® be construed to be part of this
Agreement or to be used in determining or constytive intent or context of this
Agreement.

19) SEVERABILITY

If any clause, sentence, provision, or other portibthis Agreement is or becomes
illegal, null, or unenforceable for any reasonisoheld by any court of competent
jurisdiction to be so, the remaining portions shathain in force and effect.

20) ENTIRE AGREEMENT

This Agreement supersedes any and all prior Agre&mneither oral or in writing,
between the parties with respect to the subjediemlagreof, and contains the entire
agreement between the parties relating to saicksubjatter.

21) CONTROLLINGLAW

The laws of Commonwealth of Pennsylvania hereusdall in all respects govern
this Agreement, the interpretation and enforcentleateof, and the rights of the
parties.

23) EXPRESSACKNOWLEDGEMENT
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Resident/Fellow Physician hereby acknowledges tta#/he has read and
understands the terms contained in this agreerakmttachments hereto, and all
applicable policies and procedures referenced imeémeluding those found at the
previously referenced UPMCMEP Graduate Medical Btioo website and any
other policies and procedures applicable to thedeaesy Program.

IN WITNESS WHEREOF, the parties hereto accept the terms and
conditions herein and have caused this Agreemdaa éxecuted on the day and year
hereinabove first written.

RESIDENT/FELLOW

PHYSICIAN
Date
UPMCMEP
Date Program Director
Date Hospital Administrative
Representative
Date Assistant Dean, GME
Date Vice President, GME
/lupmcmep resident contract Version 1: March 04



